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HEALTHCARE INFORMATION AND MANAGEMENT SYSTEMS SOCIE TY 401(K) PLAN
SUMMARY PLAN DESCRIPTION
INTRODUCTION TO YOUR PLAN
What kind of Plan is this?

Healthcare Information and Management Systems §o¢dd (k) Plan ("Plan") has been adopted to proyime with the opportunity to
save for retirement on a tax-advantaged basis.Alais is a type of qualified retirement plan comiyaeferred to as a 401(k) Plan. As a
participant under the Plan, you may elect to cbate a portion of your compensation to the Plan.

What information does this Summary provide?

This Summary Plan Description ("SPD") contains infation regarding when you may become eligibleadigipate in the Plan, your
Plan benefits, your distribution options, and mather features of the Plan. You should take the tioread this SPD to get a better
understanding of your rights and obligations urtderPlan.

In this SPD, the Employer has addressed the mosinom questions you may have regarding the PlahidfSPD does not answer all of
your questions, please contact the Plan Admingti@t other plan representative. The Plan Admiatstris responsible for responding to
questions and making determinations related tadmainistration, interpretation, and applicatiortred Plan. The name of the Plan
Administrator can be found at the end of this SREhe Article entitled "General Information abolg tPlan."

This SPD describes the Plan's benefits and ohtigaths contained in the legal Plan document, widsterns the operation of the Plan.
The Plan document is written in much more techracal precise language and is designed to complyagpiplicable legal requirements. If
the non-technical language in this SPD and thenfeah legal language of the Plan document confliet Plan document always governs.
If you wish to receive a copy of the legal Planwoent, please contact the Plan Administrator.

The Plan and your rights under the Plan are sutefetderal laws, such as the Employee Retiremesarhe Security Act (ERISA) and the
Internal Revenue Code, as well as some state TEvesprovisions of the Plan are subject to revigioa to a change in laws or due to
pronouncements by the Internal Revenue Service) (RBepartment of Labor (DOL). The Employer masoadmend or terminate this
Plan. If the provisions of the Plan that are déstiin this SPD change, the Employer will notifyuyo

ARTICLE |
PARTICIPATION IN THE PLAN

How do | participate in the Plan?

Provided you are not an Excluded Employee, you begyn participating under the Plan once you hatisfia the eligibility
requirements and reached your Entry Date. TheViatig describes Excluded Employees, if any, theilglity requirements and Entry
Dates that apply. You should contact the Plan Adstrattor if you have questions about the timingadir Plan participation.

All Contributions

Excluded Employeeslf you are a member of a class of employees idedtlielow, you are an Excluded Employee and younate
entitled to participate in the Plan. The Excludedpioyees are:

e union employees whose employment is governeddnflective bargaining agreement under which reteetibenefits were
the subject of good faith bargaining, unless tHkective bargaining agreement provides otherwise.

. certain nonresident aliens who have no earnedriedoom sources within the United States
¢ leased employees

* reclassified employees (a person the Employer doegeat as a common law employee on its payeeotrds, such as
someone paid as an independent contractor or asoouted worker)

Entry Date. Your Entry Date will be the first day of the mortbinciding with or next following the date youisé the eligibility
requirements.



Elective Deferrals

Eligibility Conditions. You will be eligible to participate for purposeseadéctive deferrals when you have completed 500rsiofi
Service within the 6-month time period followinguradate of hire and have attained age 21. If yonatacomplete 500 Hours of
Service within the 6-month time period of employiehen you will have satisfied the service requieat if you are credited with a
Year of Service. However, you will actually partiaie for purposes of elective deferrals once yaohé¢he Entry Date.

Matching Contributions

Eligibility Conditions. You will be eligible to participate for purposesroatching contributions when you have completed 500
Hours of Service within the 6-month time perioddeling your date of hire and have attained agdf2iou do not complete 500
Hours of Service within the 6-month time periodeaiployment, then you will have satisfied the saviequirement if you are
credited with a Year of Service. However, you aittually participate in matching contributions oyoe reach the Entry Date.

Nonelective Contributions

Eligibility Conditions. You will be eligible to participate for purposesrainelective contributions when you have completeel (1)
Year of Service and have attained age 21. Howswerwill actually participate in nonelective cobuitions once you reach the Entry
Date.

How is my service determined for purposes of Plarligibility?

Year of Service.You will be credited with a Year of Service at #ad of the twelve month period beginning on youeas hire if you
have been credited with at least 1,000 Hours ofi€sduring such period. If you have not been ¢eeblivith 1,000 Hours of Service by
the end of such period, you will have completedearYof Service at the end of any following Plan aiaring which you were credited
with 1,000 Hours of Service.

Hour of Service.You will be credited with your actual Hours of Sieevfor:

(@) each hour for which you are directly or indihpcompensated by the Employer for the performanfaduties during the Plan
Year;

(b) each hour for which you are directly or inditpcompensated by the Employer for reasons otieer the performance of duties
(such as vacation, holidays, sickness, disablbty-off, military duty, jury duty or leave of absemduring the Plan Year) but credit
will not exceed 501 hours of service for any singdatinuous period during which you perform no dsitiand

(c) each hour for back pay awarded or agreed thd¥Employer.
You will not be credited for the same Hours of $@\both under (a) or (b), as the case may beuaddr (c).
What service is counted for purposes of Plan eligility?

Service with the Employer.In determining whether you satisfy the minimunvesr requirements to participate under the Pldn, al
service you perform for the Employer will be couhte

Five-year eligibility Break in Service rule. The five-year Break in Service rule applies oalyarticipants who had no vested
interest in the Plan at the time of terminatioreofployment. If you were not vested in any amouritewyour employment
terminated and you have five consecutive 1-YeaaBseén Service, all the service you earned betoeestyear period no longer
counts for eligibility purposes. Thus, if you wecereturn to employment, you would have to resgisfy minimum service
requirements under the Plan.

Service with another Employer.For eligibility purposes, your Years of ServicawCenter for Healthcare Information Management,
Sheldon I. Dorenfest & Associates, Ltd., CapsiteC| Certification Commission for Health Informatid@echnology (CCHIT), National
eHealth Collaborative (NeHC), Continua Health Alie, Chester Street Publishing (aka mobilehealtbremm), and Sandbox Industries
may be counted. See the Plan Administrator forilddfayou think you may be affected by this prauis.

Military Service. If you are a veteran and are reemployed undedtiidrmed Services Employment and Reemployment Riglet of
1994, your qualified military service may be comsitl service with the Employer. If you may be afddy this law, ask the Plan
Administrator for further details.

What happens if I'm a participant, terminate employment and then I'm rehired?
If you are no longer a participant because of mitgation of employment, and you are rehired, them will be able to participate in the

Plan on the date on which you are rehired if yauatherwise eligible to participate in the Planvided your prior service had not been
disregarded under the Break in Service rules.



ARTICLE Il
EMPLOYEE CONTRIBUTIONS

What are elective deferrals and how do | contributehem to the Plan?

Elective Deferrals.As a participant under the Plan, you may elecetiuce your compensation by a specific percentageltar amount

and have that amount contributed to the Plan ademtive deferral. There are two types of electigéerrals: pre-tax deferrals and Roth
deferrals. For purposes of this SPD, "elective mlafg' generally means both pre-tax deferrals aoth eferrals. Regardless of the type of
deferral you make, the amount you defer is couatedompensation for purposes of Social Securigstax

Pre-Tax Deferrals. If you elect to make pre-tax deferrals, then y@xable income is reduced by the deferral contidimstso you
pay less in federal income taxes. Later, when the &istributes the deferrals and earnings, youpay the taxes on those deferrals
and the earnings. Therefore, with a pre-tax defdederal income taxes on the deferral contrilmgiand on the earnings are only
postponed. Eventually, you will have to pay taxegslese amounts.

Roth Deferrals. If you elect to make Roth deferrals, the deferaaéssubject to federal income taxes in the yedetdrral. However,
the deferrals and, in certain cases, the earningseodeferrals are not subject to federal incaamed when distributed to you. In
order for the earnings to be tax free, you musttroeegain conditions. See "What are my tax consegeewhen | receive a
distribution from the Plan?" below.

Deferral procedure. The amount you elect to defer will be deductedhfsmur pay in accordance with a procedure estaddisly the Plan
Administrator. You may elect to defer a portioryofir compensation payable on or after your EntrieD&uch election will become
effective as soon as administratively feasibleraftis received by the Plan Administrator. Youe&tlion will remain in effect until you
modify or terminate it.

Deferral modifications. You may revoke or make modifications to your satéeferral election in accordance with proceduhes the
Employer provides. See the Plan Administrator €ottfer information.

Annual dollar limit. Your total deferrals in any taxable year may nateed a dollar limit which is set by law. The lirffor 2022 is
$20,500. After 2022, the dollar limit may incredsecost-of-living adjustments.

Deferrals limited by nondiscrimination testing. In addition to the annual dollar limit just de$eil, the law requires testing of the
deferrals to ensure that deferrals by HCEs do xoe¢ed certain limits. If you are a highly comperdatmployee (generally more than 5%
owners and certain family members (regardless wf imoich they earn), or individuals receiving wagesxcess of certain amounts
established by law), a distribution of amountsilattiable to your elective deferrals or certain esceontributions may be required to
comply with the law. The Plan Administrator will tifg you if and when a distribution of deferralsresquired.

Catch-up contributions. If you are at least age 50 or will attain age Bfbke the end of a calendar year, then you may &letefer
additional amounts (called "catch-up contributigrie"the plan for that year. The additional amoumésy be deferred regardless of any
other limitations on the amount that you may dé&dethe plan. The maximum "catch-up contributiordttilou can make in 2022 is $6,500.
After 2022, the maximum may increase for cost-aifilj adjustments. Any "catch-up contributions” thati make will be taken into
account in determining any Employer matching cbution made to the Plan.

You should be aware that each separately stataghhdaollar limit on the amount you may defer (tm@aal deferral limit and the
"catch-up contribution” limit) is a separate aggreglimit that applies to all such similar electeferral amounts and "catch-up
contributions" you may make under this Plan andathgr cash or deferred arrangements (includingheitered 403(b) annuity
contracts, simplified employee pensions or othdr(d0plans) in which you may be participating. Gellg, if an annual dollar limit is
exceeded, then the excess must be returned toyardér to avoid adverse tax consequences. Forgason, it is desirable to request in
writing that any such excess elective deferral am®be returned to you.

If you are in more than one plan, you must decitielwplan or arrangement you would like to retura éxcess. If you decide that the
excess should be distributed from this Plan, yostmmammunicate this in writing to the Plan Admirasbr no later than the March 1st
following the close of the calendar year in whicicls excess deferrals were made. However, if thesetdllar limit is exceeded in this
Plan or any other plan the Employer maintains, tr@nwill be deemed to have notified the Plan Adstnator of the excess. The Plan
Administrator will then return the excess defeeatl any earnings to you by April 15th.

Automatic Deferral. The Plan includes an automatic deferral featuoeofdingly, the Employer will automatically withltb& portion of
your compensation from your pay each payroll peand contribute that amount to the Plan as a prd@a (k) deferral unless you make a
contrary election.

¢ Application to new Employees.The automatic deferral provisions apply to Empésyeho are hired (or rehired) on or
following the automatic deferral effective date.



Automatic deferral provisions. The following provisions apply as to automaticetedls:

« You may complete a Salary Reduction Agreementtiane to select an alternative deferral amourtbalect not to defer
under the Plan in accordance with the deferralgmtares of the Plan. If the Employer automaticafisoied you and you did not
want to participate in the Plan, then the Emplagar refund your deferrals to you within 90 dayshef first payroll in which money
was deferred provided you notify the Employer withireasonable period of time prior to the endhefd0-day period.

e The amount to be automatically withheld from ypay each payroll period will be equal to 6% of yoampensation, and that
amount will continue to be automatically withhetdrh your pay in succeeding Plan Years unless thel@rar amends the Plan or
you enter a Salary Reduction Agreement.

Contact the Plan Administrator if you have any gioas concerning the application of the automaéfedal provisions.
What are rollover contributions?

Rollover contributions. At the discretion of the Plan Administrator, ifyare an eligible employee, you may be permittediefmosit into
the Plan distributions you have received from offlans and certain IRAs. Such a deposit is call&dlbpver" and may result in tax
savings to you. You may ask the Plan Administratofrustee of the other plan or IRA to directlyriséer (a "direct rollover") to this Plan
all or a portion of any amount that you are erditie receive as a distribution from such plan. f&ively, you may elect to deposit any
amount eligible to be rolled over within 60 daysyofir receipt of the distribution. You should coswalified counsel to determine if a
rollover is in your best interest.

Rollover account.Your rollover will be accounted for in a "rollovaccount.” You will always be 100% vested in younllbver account”
(see the Article in this SPD entitled "Vesting"hi§ means that you will always be entitled to alloants in your rollover account.
Rollover contributions will be affected by any istment gains or losses.

Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover aecnt" at any time. You should see the
Articles in this SPD entitled "Distributions Pritr Termination of Employment," "Distributions updermination of Employment," and
"Distributions upon Death" for an explanation ofahbenefits (including your "rollover account") graid from the Plan.

What are In-Plan Roth Rollover Contributions?

In-Plan Roth Rollover Contributions. Effective April 1, 2013, if you are eligible fordistribution from an account, you may elect td rol
over the distribution to a designated Roth contrisuaccount in the Plan (referred to as an In-Rath Rollover Contribution). You may
only roll over the distribution directly. Howevdoans may not be rolled over as an In-Plan RottoRei Contribution.

Taxation and Irrevocable election.You do not pay taxes on the contributions or em®iof your pre-tax accounts (including accounts
attributable to Employer matching contributions aedounts attributable to Employer nonelective gbuations) until you receive an
actual distribution. In other words, the taxes lo@ ¢ontributions and earnings in your pre-tax antoare deferred until a distribution is
made. Roth accounts, however, are the opposité &WRoth account you pay current taxes on the ataaamtributed. When a
distribution is made to you from the Roth accoyony do not pay taxes on the amounts you had camédb In addition, if you have a
"qualified distribution" (explained below), you dot pay taxes on the earnings that are attributahtiee contributions.

If you elect an In-Plan Roth Rollover Contributidhen the contribution will be included in your @me for the year. Once you make an
election, it cannot be changed. It's important yloat understand the tax effects of making the mleand ensure you have adequate
resources outside of the plan to pay the addititm@ls. The In-Plan Roth Rollover Contribution doesaffect the timing of when a
distribution may be made to you under the Plangtrribution only changes the tax character ofryamecount. You should consult with
your tax advisor prior to making such a rollover.

Qualified Distribution. As explained above, a distribution of the earniogyour Roth account will not be subject to tathié

distribution is a "qualified distribution." A "quéied distribution" is one that is made after yoavh attained age 59 1/2 or is made on
account of your death or disability. In additiomarder to be a "qualified distribution," the dilstrition cannot be made prior to the
expiration of a 5-year participation period. Thgear participation period is the 5-year period hagig on the calendar year in which you
first make the Roth rollover and ending on the kst of the calendar year that is 5-years lateg."8¢hat are my tax consequences when |
receive a distribution from the Plan?" later irstBPD.

The law restricts any in-service distributions froertain accounts which are maintained for you utite Plan before you reach age
59 1/2. These accounts are the ones set up toveegair salary deferral contributions and otBerployer contributions which are used to
satisfy special rules for 401(k) plans. Ask thenPA@ministrator if you need more details.

What are In-Plan Roth Transfers?
In-Plan Roth Transfers. Effective January 1, 2016, as a participant uticePlan, you may make an In-Plan Roth TransferlnARlan

Roth Transfer allows you to elect to change thetsatment of all or some of the vested portiogafr pre-tax accounts, as explained
below. However, loans may not be rolled over agadlan Roth Transfer.



Taxation and Irrevocable election.You do not pay taxes on the contributions or em®iof your pre-tax accounts (including accounts
attributable to Employer matching contributions aedounts attributable to Employer nonelective gbuations) until you receive an
actual distribution. In other words, the taxes lo& ¢ontributions and earnings in your pre-tax antoare deferred until a distribution is
made. Roth accounts, however, are the opposité &WRoth account you pay current taxes on the ataaamtributed. When a
distribution is made to you from the Roth accoynt) do not pay taxes on the amounts you had camétb In addition, if you have a
"qualified distribution” (explained below), you dot pay taxes on the earnings that are attributahtiee contributions.

The In-Plan Roth Transfer allows you to transfepants from the vested portion of your pre-tax actstio an In-Plan Roth Transfer
Account. If you elect to make such a transfer, tthenamount transferred will be included in yowrame for the year. Once you make an
election, it cannot be changed. It's important yloat understand the tax effects of making the mleand ensure you have adequate
resources outside of the plan to pay the addititm@ls. The In-Plan Roth Transfer does not affeetiming of when a distribution may be
made to you under the Plan; the transfer only chatige tax character of your account. You shoutdal with your tax advisor prior to
making a transfer election.

Qualified Distribution. As explained above, a distribution of the earnioggyour Roth account will not be subject to tathié

distribution is a "qualified distribution." A "quéied distribution" is one that is made after yoavh attained age 59 1/2 or is made on
account of your death or disability. In additiomarder to be a "qualified distribution," the diistition cannot be made prior to the
expiration of a 5-year participation period. Thgear participation period is the 5-year period hagig on the calendar year in which you
first make the Roth transfer and ending on thedagtof the calendar year that is 5-years latez."8¢éhat are my tax consequences when |
receive a distribution from the Plan?" later irstBiPD.

ARTICLE llI
EMPLOYER CONTRIBUTIONS

In addition to any deferrals you elect to make,Engployer may make additional contributions to Bti@n. This Article describes
Employer contributions that may be made to the Blahhow your share of the contributions is deteedi

What is the Employer matching contribution and howis it allocated?

Discretionary Matching Contribution. The Employer may make a discretionary matchingrémrtion. Each year the Employer makes a
discretionary matching contribution they are regdito provide a separate notice no later than g6 dfier the last match payment is
made for the Plan Year.

The Plan will include catch-up deferrals in thecélee deferral amount used to determine the amofipbur matching contributions.

If any related employers (related to the Employecdmmon ownership) elect to participate in thenPthe employees of those related
employers may become participants. If this ocdinesrelated employers' matching contributions ®Rlkan will be made based on the
same formula as applies to the Employer. Any matgkbntribution made by a related employer wilktlecated only among the
employees of the contributing employer who partitépin the Plan.

Allocation conditions. You will always share in the matching contributimgardless of the amount of service you completind the
Plan Year.

What is the Employer nonelective contribution and low is it allocated?

Nonelective contribution.Each year, the Employer may make a discretionangleative contribution to the Plan. Your sharerof a
contribution is determined below.

If any related employers (related to the Employecdmmon ownership) elect to participate in thenPthe employees of those related
employers may become participants. If this ocdinesrelated employers' nonelective contributionth&oPlan will be made based on the
same formula as applies to the Employer.

Allocation conditions. You will always share in the nonelective contribntregardless of the amount of service you corepdeiring the
Plan Year.

Your share of the contribution. The nonelective contribution will be "allocated"divided among participants eligible to shareha t
contribution for the Plan Year.



Your share of the nonelective contribution is deieed by the following fraction:

Nonelective Contribution X Your Compensation
Total Compensation of All
Participants Eligible to
Share

For example: Suppose the nonelective contributioritfe Plan Year is $20,000. Employee A's compasér the Plan Year is
$25,000. The total compensation of all participagtigible to share, including Employee A, is $283M0Employee A's share will be:

$20,000 X $25,000 or $2,000
$250,000

The contribution will be allocated to your accoimthe same proportion that your compensation ptws compensation in excess of
100% of the Social Security Taxable Wage Base redrid the next highest $1 (but not exceeding tr@ab8ecurity Taxable Wage Base)
(also called "excess compensation”) bears to tia¢ compensation plus "excess compensation" @ligiible participants. The maximum
amount that can be allocated to you in this firspwaries and is dependent upon the integraticel.|§ you have any questions about the
maximum that can be allocated in this first steq ghould consult your Plan Administrator.

If after the first step of the allocation procesert still remains a portion of the contributioniegfhhas not yet been allocated, then the
remainder will be allocated to you in the same prbpn that your compensation bears to the totadmensation of all participants.

However, if the Plan is top-heavy, the contributiaili instead be allocated as follows. For moremfation about top-heavy plans, see
"What happens if the Plan becomes a 'top-heavy3ilaelow.

First, the contribution will be allocated to yowrtaunt in the same proportion that your compensdiaars to the total compensation of all
participants, but not exceeding 3% of compensation.

Second, the contribution will be allocated to yaacount in the same proportion that your excesgpeosation bears to the excess
compensation of all participants, but not excee@ittgof excess compensation. See the next parafpaptformation regarding "excess
compensation."

Third, the contribution will be allocated to yowrcaunt in the same proportion that your compensatios your compensation in excess
of 100% of the Social Security Taxable Wage Basmaded to the next highest $1 (but not exceedingthmal Security Taxable Wage
Base) (also called "excess compensation”) beadlettotal compensation plus "excess compensatiball eligible participants. The
maximum amount that can be allocated to you intthirel step varies and is dependent upon the iatiegr level. If you have any
guestions about the maximum that can be allocatétuis third step, you should consult your Plan Aastrator.

If after the first 3 steps of the allocation pracésere still remains a portion of the contributwinich has not yet been allocated, then the
remainder will be allocated to you in the same prtipn that your compensation bears to the totalensation of all participants.

If any related employers (related to the Employecdmmon ownership) elect to participate in thenPthe employees of those related
employers may become participants. If this ocdhesrelated employers' nonelective contributionthéoPlan will be allocated based on
the same method as applies to the Employer. Anglective contribution made by a related employéirvé allocated only among the
employees of the contributing employer who partitépin the Plan.

What are forfeitures and how are they allocated?

Definition of forfeitures. In order to reward employees who remain employigd the Employer for a long period of time, the lparmits
a "vesting schedule” to be applied to certain d¢buations that the Employer makes to the Plan. Tieéans that you will not be entitled to
("vested" in) all of the contributions until youdebeen employed with the Employer for a specifiedod of time (see the Article in this
SPD entitled "Vesting"). If a participant terminsiemployment before being fully vested, then the-wested portion of the terminated
participant's account balance remains in the Piansacalled a forfeiture. Forfeitures may be ulsgthe Plan for several purposes.

Allocation of forfeitures. Forfeitures will be allocated as follows:

*  Forfeitures may be used to pay plan expenses,tageduce any nonelective contribution or usetiuce any matching
contribution.



ARTICLE IV
COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan befiis?
All Contributions
Definition of compensation.Compensation is defined as your total compensétianis subject to income tax and paid to youhwy t
Employer. If you are a self-employed individualugy@ompensation will be equal to your earned incohhe following describes the
adjustments to compensation that apply for therdmrttons noted above.
Adjustments to compensation.The following adjustments to compensation willrbade:
« elective deferrals to this Plan and to any othan pr arrangement (such as a cafeteria plan)bweilhcluded.
« compensation paid while not a Participant in thepgonent of the Plan for which compensation isdpeised will be excluded.
e compensation paid by a related employer that isrpgarticipating employer will be excluded.
e compensation paid after you terminate is genesdtfuded for Plan purposes. However, the follovangpunts will be included
in compensation even though they are paid aftertgouinate employment, provided these amounts wotlidrwise have been

considered compensation as described above aniipdothey are paid within 2 1/2 months after yamiaeate employment, or if
later, the last day of the Plan Year in which yeuntinate employment:

« compensation paid for services performed during yegular working hours, or for services outsidaryregular working
hours (such as overtime or shift differential) ptiier similar payments that would have been mageuchad you continued
employment.

« compensation paid for unused accrued bona fide &ication or other leave, if such amounts woadehbeen included in

compensation if paid prior to your termination affgoyment and you would have been able to usectinelif employment had
continued.

* nongqualified unfunded deferred compensation ifgagment is includible in gross income and wouldehleen paid to you
had you continued employment.

Additional compensation adjustment provisions
As to All Contributions, exclude gift cards.
Is there a limit on the amount of compensation whie can be considered?

The Plan, by law, cannot recognize annual compiemsat excess of a certain dollar limit. The lirfor the Plan Year beginning in 2022 is
$305,000. After 2022, the dollar limit may incredsecost-of-living adjustments.

Is there a limit on how much can be contributed tany account each year?

Generally, the law imposes a maximum limit on th@ant of contributions (excluding catch-up conttibos) that may be made to your
account and any other amounts allocated to angwf gccounts during the Plan Year, excluding egsiiBeginning in 2022, this total
cannot exceed the lesser of $61,000 or 100% of ooual compensation (as limited under the previuestion). After 2022, the dollar
limit may increase for cost-of-living adjustments.

How is the money in the Plan invested?
The Trustee of the Plan has been designated tatheldssets of the Plan for the benefit of Platigigants and their beneficiaries in

accordance with the terms of this Plan. The truistifestablished by the Plan's Trustee will be tinelihg medium used for the
accumulation of assets from which Plan benefits véldistributed.



Participant direction of investments.You will be able to direct the investment of yauntire interest in the Plan. The Plan Administrator
will provide you with information on the investmettioices available to you, the procedures for nakimestment elections, the
frequency with which you can change your investnotigices and other important information. You n&efbllow the procedures for
making investment elections and you should canefeNiew the information provided to you before ygiue investment directions. If you
do not direct the investment of your applicablenRlacounts, then your accounts will be investeactordance with the default
investment alternatives established under the Rla@se default investments will be made in accardavith specific rules under which
the fiduciaries of the Plan, including the Emplgytee Trustee and the Plan Administrator, will Beved of any legal liability for any
losses resulting from the default investments. Flae Administrator has or will provide you with gpgrate notice which details these
default investments and your right to switch outhef default investment if you so desire.

The Plan is intended to comply with Section 404fdERISA (the Employee Retirement Income Security) Af the Plan complies with
this Section, then the fiduciaries of the Plan|uding the Employer, the Trustee and the Plan Adstriator, will be relieved of any legal
liability for any losses which are the direct aratessary result of the investment directions tbatgive. Procedures must be followed in
giving investment directions. If you fail to do shen your investment directions need not be fatidwf you do not direct the investment
of your applicable Plan accounts, your accountsheilinvested in accordance with the default inwestt alternatives established under
the Plan.

Earnings or lossesWhen you direct investments, your accounts areegated for purposes of determining the earnindssses on these
investments. Your Participant-directed Account doasshare in the investment performance of othetigipants who have directed their
own investments. You should remember that the atnmiuyour benefits under the Plan will depend it pgon your choice of
investments. Gains as well as losses can occuthan@mployer, the Plan Administrator, and the Teaswill not provide investment
advice or guarantee the performance of any investya choose.

Periodically, you will receive a benefit statemért provides information on your account balanug your investment returns. It is your
responsibility to notify the Plan Administrator afly errors you see on any statements within 30 ditgsthe statement is provided or
made available to you.

Will Plan expenses be deducted from my account balae?

The Plan will pay some or all Plan related expersespt for a limited category of expenses, knowisattlor expenses,” which the law
requires the employer to pay. Generally, settlgreeses relate to the design, establishment ornation of the Plan. See the Plan
Administrator for more details. The expenses cldhtgehe Plan may be charged pro rata to eachcipatit in relation to the size of each
Participant's account balance or may be chargeadllgda each Participant. In addition, some typeexpenses may be charged only to
some Participants based upon their use of a P&nréeor receipt of a plan distribution. FinallyetPlan may charge expenses in a
different manner as to Participants who have teausith employment with the Employer versus thoseddaaints who remain employed
with the Employer.

ARTICLE V
VESTING

What is my vested interest in my account?

In order to reward employees who remain employet thie Employer for a long period of time, the lp@rmits a "vesting schedule" to be
applied to certain contributions that the Emplayetkes to the Plan. This means that you will nogiuitled to ("vested in") all of the
contributions until you have been employed with Emeployer for a specified period of time.

100% vested contributions.You are always 100% vested (which means that yeematitled to all of the amounts) in your accounts
attributable to the following contributions:

« elective deferrals including Roth 401(k) defertsl catch-up contributions

«  rollover contributions

e prior safe harbor matching contributions
Vesting schedulesYour "vested percentage" for certain Employer gbations is based on vesting Years of Services Tieans at the
time you stop working, your account balance attebie to contributions subject to a vesting schedmultiplied by your vested
percentage. The result, when added to the amduattate always 100% vested as shown above, iswgsted interest in the Plan, which
is what you will actually receive from the Plan.

Nonelective Contributions

Your "vested percentage” in your account attribletéd nonelective contributions is determined uritierfollowing schedule. You

will always, however, be 100% vested in your noctéke contributions if you are employed on or afteur Normal Retirement Age
or if you terminate employment on account of yoeatth, or if you terminate employment as a resultagfoming disabled.



Vesting Schedule
Nonelective Contributions

Years of Service Percentage
Less than 1 0%
1 33%
2 66%
3 100%

Matching Contributions

Your "vested percentage" in your account attribletad matching contributions is determined underftillowing schedule. You will
always, however, be 100% vested in your matchimgritutions if you are employed on or after yourridal Retirement Age or if
you terminate employment on account of your deatlif, you terminate employment as a result of beogndisabled.

Vesting Schedule
Matching Contributions

Years of Service Percentage
Less than 1 0%
1 33%
2 66%
3 100%

Prior Money Purchase Pension Plan Contributions

Your "vested percentage" in your account attribletad Prior Money Purchase Pension Plan Contribgtie determined under the
following schedule. You will always, however, bed%0 vested in your Prior Money Purchase Pension @tartributions if you are
employed on or after your Normal Retirement Agé gou terminate employment on account of your beat if you terminate
employment as a result of becoming disabled.

Vesting Schedule
Prior Money Purchase Pension Plan Contributions

Years of Service Percentage
Less than 1 0%
1 33%
2 66%
3 100%

Additional vesting provisions

Regardless of the vesting schedule above, MataidgNonelective Contributions that transferrechte Plan from the Healthbox
Operations, LLC 401(k) Plan on January 1, 2020 bell100% Vested at all times. All Matching and Blective Contributions made on
or after January 1, 2020 on behalf of Participarits transferred to this Plan from the Healthbox @pens, LLC 401(k) Plan will be
subject to the vesting schedule above.

How is my service determined for vesting purposes?

Year of Service.To earn a Year of Service, you must be creditet ati least 1,000 Hours of Service during a PlaarY€he Plan
contains specific rules for crediting Hours of SeeVfor vesting purposes. The Plan Administratdt tnack your service and will credit
you with a Year of Service for each Plan Year irchityou are credited with the required Hours ofvier, in accordance with the terms
of the Plan. If you have any questions regarding yesting service, you should contact the Plan iatstrator.

Hour of Service.You will be credited with your actual Hours of Sieevfor:

(@) each hour for which you are directly or indihpcompensated by the Employer for the performasfaduties during the Plan
Year;

(b) each hour for which you are directly or inditgcompensated by the Employer for reasons otier the performance of duties
(such as vacation, holidays, sickness, disablby-off, military duty, jury duty or leave of absemduring the Plan Year) but credit
will not exceed 501 hours of service for any singdatinuous period during which you perform no dsitiand



(c) each hour for back pay awarded or agreed th&¥Employer.
You will not be credited for the same Hours of $@both under (a) or (b), as the case may beuadsr (c).
What service is counted for vesting purposes?

Service with the Employer.In calculating your vested percentage, all seryme perform for the Employer will generally be oted.
However, there are some exceptions to this gendeal

Excluded vesting serviceYears of Service excluded under the break in semiles explained below will not be counted fostirey
purposes.

Break in Service rules.If your employment terminates and you are rehiyed, may lose credit for prior service under thanf
Break in Service rules.

For vesting purposes, you will have a Break in Berif you have not completed the lesser of 501id@fi Service or the number of
Hours of Service needed for a Year of Service dytiire computation period used to determine whetherave a Year of Service.
However, if you are absent from work for certaiaves of absence such as a maternity or pateraitg Jg/ou may be credited with
enough Hours of Service to prevent a Break in $ervi

Rule of Parity Break in Service rule.The five-year Break in Service rule applies onlyarticipants who had no vested interest in
the Plan when employment terminated. If you wereviested in any amounts when your employment teatethand you have five
consecutive 1-Year Breaks in Service (as defineda)y all the service you earned before the 5-pesnd no longer counts for
vesting purposes. Thus, if you return to employnadigr incurring five 1-Year Breaks in Service, ywill be treated as a new
employee (with no service) for purposes of deteimgjtyour vested percentage under the Plan.

Service with another Employer.For vesting purposes, your Years of Service wighnt€r for Healthcare Information Management,
Sheldon I. Dorenfest & Associates, Ltd., CapsiteC| Certification Commission for Health Informatid@echnology (CCHIT), National
eHealth Collaborative (NeHC), Continua Health Alie, and Chester Street Publishing (aka mobildiealts.com) may be counted. See
the Plan Administrator for details if you think youay be affected by this provision.

Military Service. If you are a veteran and are reemployed under tfitotined Services Employment and Reemployment Riglat of
1994, your qualified military service may be comsitl service with the Employer. If you may be a#ddy this law, ask the Plan
Administrator for further details.

What happens to my non-vested account balance ifnfi rehired?

If you have no vested interest in the Plan whenlgaue, your account balance will be forfeited. tdoer, if you are rehired before
incurring five consecutive Breaks in Service, yaacount balance as of the date of your terminaif@mployment will be restored,
unadjusted for any gains or losses.

If you are partially vested in your account balanten you leave, the non-vested portion of youoaat balance will be forfeited on the
earlier of the date:

(@) of the distribution of your vested account bakg or

(b) when you incur five consecutive Breaks in Seavi
If you received a distribution of your vested aaublialance and are rehired, you may have the tigigpay this distribution. If you repay
the entire amount of the distribution, the Emplowél restore your account balance with your fotdei amount. You must repay this
distribution within five years from your date ohiee, or, if earlier, before you incur five constéea Breaks in Service. If you were 100%
vested when you left, you do not have the oppafunirepay your distribution.
What happens if the Plan becomes a "top-heavy plar?'
Top-heavy plan. A retirement plan that primarily benefits "key doyees" is called a "top-heavy plan." Key employagscertain owners

or officers of the Employer. A plan is generall§tap-heavy plan" when more than 60% of the plartssare attributable to key
employees. Each year, the Plan Administrator igaesible for determining whether the Plan is a-tepvy plan."
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Top-heavy rules.If the Plan becomes top-heavy in any Plan Yea&n thon-key employees may be entitled to certaip-leavy
minimum benefits," and other special rules will gpfhese top-heavy rules include the following:

«  The Employer may be required to make a contriloudio your behalf in order to provide you with ade"top-heavy minimum
benefits."

« Ifyou are a participant in more than one Plan, gy not be entitled to "top-heavy minimum berséfitnder both Plans.

ARTICLE VI
DISTRIBUTIONS PRIOR TO TERMINATION OF EMPLOYMENT

Can | withdraw money from my account while working?

In-service distributions. You may be entitled to receive an in-service thstion. However, this distribution is not in addit to your
other benefits and will therefore reduce the valfihe benefits you will receive at retirement. § Histribution is made at your election
subject to possible administrative limitations be frequency and actual timing of such distribwgioviou may withdraw amounts from
your rollover contributions accounts at any time.

Conditions and Limitations. Generally you may receive a distribution from agrtaccounts prior to termination of employmentviuted
you satisfy any of the following conditions:

« you have attained age 59 1/2. Satisfying this tmmdallows you to receive distributions from adintribution accounts.
¢ you have incurred a financial hardship as desdriiEow.

e you incur a disability (as defined in the Plargti§ying this condition allows you to receive distitions from all contribution
accounts.

Qualified reservist distributions. If you: (i) are a reservist or National Guardsm@were/are called to active duty after Septentk
2001; and (iii) were/are called to duty for at IEB80 days or for an indefinite period, you mayetakdistribution of your elective deferrals
under the Plan while you are on active duty, relgasdof your age. The 10% premature distributiomattg tax, normally applicable to
Plan distributions made before you reach age 59iifPnot apply to the distribution. You also megpay the distribution to an IRA,
without limiting amounts you otherwise could cobtrie to the IRA, provided you make the repaymettiwi2 years following your
completion of active duty.

Distributions for deemed severance of employmenif you are on active duty for more than 30 dayentthe Plan generally treats you as
having severed employment for purposes of receigidgstribution from all contribution accounts. $means that you may request a
distribution from all contribution account®m the Plan. If you request a distribution onagtt of this deemed severance of employment
and all or part of the distribution is taken frolaative deferrals, then you are not permitted té&enany contributions to the Plan for six

(6) months after the date of the distribution.

Additional in-service distribution conditions:
In-Service Distributions upon attainment of agelB®are only allowed for Contributions that tramede to this Plan from the
Healthbox Operations, LLC 401(k) Plan on JanuargQR0. In-Service Distributions upon Disability anely allowed for
Contributions that transferred to this Plan from Healthbox Operations, LLC 401(k) Plan on Jandai3020.
Can | withdraw money from my account in the event bfinancial hardship?
Hardship distributions. You may withdraw money on account of financialdsip if you satisfy certain conditions. This hdnigs
distribution is not in addition to your other beiteaind will therefore reduce the value of the tigmgou will receive upon termination of
employment or other event entitling you to disttibn of your account balance.

Qualifying expensesA hardship distribution may be made to satisfyaiarimmediate and heavy financial needs that ymrehA
hardship distribution may only be made for paynedrihe following:

«  Expenses for medical care (described in Secti@id)bf the Internal Revenue Code) for you, yowuse or your dependents.
This also includes medical expenses for the deatleficiary of your Plan account.

¢ Costs directly related to the purchase of youngpal residence (excluding mortgage payments).
«  Tuition, related educational fees, and room arattexpenses for the next twelve (12) months of-pesondary education for

you, your spouse, your children or your dependéritis also includes such education expenses fadehth beneficiary of your Plan
account.
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e Amounts necessary to prevent your eviction fromryarincipal residence or foreclosure on the magaf your principal
residence.

«  Payments for burial or funeral expenses for yagedsed parent, spouse, children or dependenssalBbiincludes burial or
funeral expenses for the death beneficiary of ylan account.

«  Expenses for the repair of damage to your princgsdence (that would qualify for the casualtydaleduction under Internal
Revenue Code Section 165) without regard to thi2 bn casualty losses that are deductible fornmedax purposes under IRC
165(h)

*  Expenses for disasters arising from federallyatecl disasters, such as your expenses and lossksliing loss of income)
attributable to that disaster, provided your pipatiresidence or place of employment was in an BREMA designates as qualifying
for individual assistance.

For this purpose, your beneficiary is the persom gesignate under the Plan (or the Plan othervésigdates in the absence of your
designation) to receive your death benefit and ishwt necessarily your spouse or dependent.

Conditions. If you have any of the above expenses, a hardiipbution can only be made if you certify andesgthat all of the
following conditions are satisfied:

(&) The distribution is not in excess of the amafrtour immediate and heavy financial need. Thewamh of your immediate and
heavy financial need may include any amounts nacgss pay any federal, state, or local income gatepenalties reasonably
anticipated to result from the distribution.

(b) You have obtained all distributions, other tt@ndship distributions, currently available undkiplans that the Employer
maintains.

(c) You certify (via a form for that purpose) thyatu have insufficient cash or other liquid assetsonably available to satisfy the
need.

Account restrictions. You may request a hardship distribution only fritva vested portion of the following accounts:
e pre-tax 401(k) deferral accounts plus earnings
¢ Roth 401(k) deferral accounts plus earnings

ARTICLE VII
DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT

When can | get money out of the Plan?

You may receive a distribution of the vested paortdd some or all of your accounts in the Plan when terminate employment with the
Employer. The rules regarding the payment of dbatiefits to your beneficiary are described in tinécke in this SPD entitled
"Distributions upon Death."

As to the possibility of receiving a distributiorhile you are still employed with the Employer, siee Article in this SPD entitled
"Distributions Prior to Termination of Employment.”

Military Service. If you are a veteran and are reemployed under tlifothed Services Employment and Reemployment Riglat of
1994, your qualified military service may be comse&t service with the Employer. There may alsodyeefits for employees who die or
become disabled while on active duty. Employees kgeive wage continuation payments while in thi&any may benefit from various
changes in the law. If you think you may be affddig these rules, ask the Plan Administrator fothier details.

Termination and distribution before Normal Retirement Age (or age 62 if later)

If your vested account balance exceeds $5,000,gansent is required to distribute your accountieefou reach Normal Retirement
Age (or age 62 if later). You may elect to haveryeested account balance distributed to you as as@iministratively feasible

following your termination of employment. (See teestion entitled "In what method and form will imgnefits be paid to me?" below for
an explanation of the method of payment.)

If you terminate employment with a vested accouwtaibce exceeding $5,000, you may elect to postpouaedistribution until your
"required beginning date" described below.
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If your vested account balance does not exceed85z0distribution of your vested account balanitEbe made to you, regardless of
whether you consent to receive it, as soon as astmatively feasible following your termination employment. (See the question entitled
"In what method and form will my benefits be paidne?" below for an explanation of the method gfpent.)

Amounts in your rollover account will not be coreidd as part of your benefit in determining whether$5,000 threshold for timing of
payments described above has been exceeded amsvietldetermining if the value of your vested actdalance exceeds the $5,000
threshold used to determine whether you must carisendistribution.

Automatic Rollover of Certain Account Balances!f your vested account balance does not excedi®5the Plan will distribute your
account without your consent. If the amount ofdisribution exceeds $1,000 (including any rollogentribution) and you do not elect to
either receive or roll over the distribution, yalistribution will be directly rolled over to an IRSee "Automatic IRA Rollover of Certain
Account Balances" in the Atrticle in this SPD eetit'Tax Treatment of Distributions."

Distribution on or after Normal Retirement Age (or age 62 if later)

If you terminate employment with the Employer antl receive distribution on or after the later afea62 or Normal Retirement Age, the
Plan will distribute your account without your cens. The distribution will occur as soon as adntiatsvely feasible at the same time
described above for other pre-62/Normal Retirerdgyg distributions not requiring your consent, butiny event distribution will be
made no later than 60 days after the end of the Péar in which you terminate employment. Notwittmating the foregoing, if your
vested account balance exceeds $5,000 (includif@yeo contributions), you may elect to postponerydistribution until your "required
beginning date" described below.

What is Normal Retirement Age and what is the sigificance of reaching Normal Retirement Age?
You will attain your Normal Retirement Age when y@mach age 65.

You will become 100% vested in all of your accoumtsler the Plan (assuming you are not already fdbted) if you are employed on or
after your Normal Retirement Age.

What happens if | terminate employment due to disattity?

Definition of disability. Under the Plan, disability is defined as the ilighio engage in any substantial gainful actiityreason of any
medically determinable physical or mental impairirtéat can be expected to result in death or whahlasted or can be expected to last
for a continuous period of not less than twelve thenThe permanence and degree of such impairmasttime supported by medical
evidence. The Plan Administrator may require thmatrydisability be determined by a licensed physicia

Payment of benefits!f you terminate employment because you becoméldidayou will become 100% vested in all of youc@amts
under the Plan and the Plan will distribute youwroamt balance in the same manner as for any othredeath related termination.

In what method and form will my benefits be paid tome?

Termination and distribution before Normal Retirement Age (or age 62 if later)

If you terminate employment and will receive a disition before the later of age 62 or Normal Retient Age and your vested account
balance does not exceed $5,000, then your vestediaicbalance may only be distributed to you imgle lump-sum payment in cash. If
you are less than 100% vested in your account baland have not incurred a forfeiture break inisenthen your vested account balance
may only be distributed to you in a single lump-gp@yment in cash. A forfeiture break in serviceuss@fter five consecutive one-year
breaks in service. A break in service is a PlanrYreahich you are not credited with at least 50duk$ of Service.

If you terminate employment and will receive a digition before the later of age 62 and Normal Retent Age and your vested account
balance exceeds $5,000, you may elect to recaigribution of your vested account balance in:

¢ asingle lump-sum payment in cash

In determining whether your vested account bal@xceeds the $5,000 dollar threshold, "rolloversiti(any earnings allocable to
"rollover" contributions) will not be taken into @munt.
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Distribution on or after Normal Retirement Age (or age 62 if later)

If you terminate employment and will receive distiion on or following the attainment of the latérage 62 or Normal Retirement Age,
and your vested account balance (including rollsvdoes not exceed $5,000, you will receive distiin in the form of a single lump-
sum payment in cash. If your balance exceeds $5y@20may elect to receive distribution as desctidleove relating to termination
before the later of age 62 and Normal Retiremer#, &g you may elect to take installments but onith wespect to lifetime minimum
required distributions, over a period of not mdrart your assumed life expectancy (or your and peueficiary's assumed life
expectancies). (See "Required beginning date" b&lowan explanation of the commencement of mininmequired distributions.) In
determining whether your vested account balanceegsthe $5,000 dollar threshold, "rollovers” (angl earnings allocable to "rollover"
contributions) will be taken into account.

Required beginning date

As described above, you may delay the distributibyour vested account balance. However, if youtete delay the distribution of your
vested account balance, there are rules that eethat certain minimum distributions be made frowm Plan. If you are a 5% owner,
distributions are required to begin not later ttize April 1st following the end of the year in whigou reach age 70 1/2. If you are not a
5% owner, distributions are required to begin ated than the April 1st following the later of teed of the year in which you reach age
70 1/2 or terminate employment. You should sedtha Administrator if you think you may be affecteglthese rules.

ARTICLE VIII
DISTRIBUTIONS UPON DEATH

What happens if | die while working for the Employea?

If you die while still employed by the Employeretih 100% of your account balance will be used t@igmyour beneficiary with a death
benefit.

Who is the beneficiary of my death benefit?

You may designate a beneficiary of your Plan actounra form provided to you for this purpose by ffi@n Administrator. If you do not
designate a beneficiary, your account will be disted as described below under "No beneficiaryghegion.” If you are married, your
spouse has certain rights to the death benefit.showld immediately report any change in your raastatus to the Plan Administrator.
Married Participant. If you are married at the time of your death, yspouse will be the beneficiary of the entire ddmhefit unless
you designate in writing a different beneficiafy. YOU WISH TO DESIGNATE A BENEFICIARY OTHER THAN YOR SPOUSE,
YOUR SPOUSE MUST IRREVOCABLY CONSENT TO WAIVE ANYIBHT TO THE DEATH BENEFIT. YOUR SPOUSE'S
CONSENT MUST BE IN WRITING, BE WITNESSED BY A NOTAROR A PLAN REPRESENTATIVE AND ACKNOWLEDGE
THE SPECIFIC NON-SPOUSE BENEFICIARY.

Changes to designation.

If, with spousal consent as required, you havegikesed someone other than your spouse as bengfizidrnow wish to change your
designation, see the Plan Administrator for det&iladdition, you may elect a beneficiary othertlyour spouse without your spouse's
consent if your spouse cannot be located.

Divorce. A divorce decree automatically revokes your degignaof your spouse or former spouse as your beiagfi under the Plan
unless a Qualified Domestic Relations Order praviolerwise. You should complete a form to makew beneficiary designation if a
divorce decree is issued. See the Plan Administfataletails if you think you may be affected Istprovision.

Unmarried Participant. If you are not married, you may designate a beizfi of your choosing.

No beneficiary designation At the time of your death, if you have not destgdaa beneficiary or your beneficiary is not alitree death
benefit will be paid in the following order of prity to:

(@) your surviving spouse

(b) your children, including adopted children iruatishares (and if a child is not living, that drélshare will be distributed to that
child's living descendants)

(c) your surviving parents, in equal shares

(d) your estate
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How will the death benefit be paid to my beneficiay?

Method/form of distribution. The form of payment of the death benefit will hecash. If the death benefit payable to a benejicdaes
not exceed $5,000, then the benefit may only bé asia lump sum. If the death benefit exceeds $5y@ur beneficiary may elect to
have the death benefit paid in:

¢ asingle lump-sum payment in cash
¢ annual installments at least equal to the requitedmum distribution amount

«  partial distributions. Your beneficiary may requaslistribution of some or all of the death beneifi any time following your
death, subject to any reasonable limits the PlamiAidtrator may impose. Each such distribution ningsat least equal to the
required minimum distribution amount.

Timing of distribution. Payment of the death benefit must begin by theoéitide calendar year which follows the year ofrydeath if
your designated beneficiary is a person, unlessdy@before your required beginning date and yasighated beneficiary elects to have
the entire death benefit paid by the end of thth fiear following the year of your death as indéchbelow. If your designated beneficiary
is not a person, then your entire death benefit meserally be paid within five years after youatte

When must the last payment be made to my beneficig{required minimum distributions)?

The law generally restricts the ability of a retirent plan to be used as a method of deferringitax&ir an unlimited period beyond the
participant's life. Thus, there are rules thatdesigned to ensure that death benefits are ditdblrito beneficiaries within certain time
periods. The application of these rules depends wgwther you die before or after your "requiredibring date" as described above
under "Required beginning date."

Death before required beginning date.

Regardless of the method of distribution a benaficmight otherwise be able to elect, if your deaigd beneficiary is a person (other
than your estate or certain trusts), then minimistridutions of your death benefit must begin nedahan the end of the calendar year
which follows the year of your death and must bie p&er a period not extending beyond your benafics life expectancy. However,
instead of a life expectancy based distributiomrydesignated beneficiary may elect to have thieeedéath benefit paid by the end of the
fifth year following the year of your death. Gerbraf your beneficiary is not a person, then yantire death benefit must be paid within
five years after your death.

If your spouse is the sole beneficiary, your spauag delay the start of payments until the yeawtiich you would have attained age 70
1/2.

Death after required beginning date.

If you die on or after your required beginning daggardless of the method of distribution a beefy might otherwise be able to elect,
payment must be made over a period which doesxcete the greater of the beneficiary's life expentar your remaining life
expectancy (determined in accordance with applechfa expectancy tables and without regard to yamtual death). If your beneficiary is
not a person, your entire death benefit must be paér a period not exceeding your remaining l¥peetancy (determined in accordance
with applicable life expectancy tables and withmgard to your actual death).

What happens if | terminate employment, commence panents and then die before receiving all of my beffies?
Your beneficiary will be entitled to your remainingsted interest in the Plan at the time of yowathieSee the Plan Administrator for
more information regarding the timing and methog@fments that apply to your beneficiary. The i in the Plan providing for full

vesting of your benefit upon death does not afpjgu die after terminating employment.

ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when | receive a digtution from the Plan?
Generally, you must include any Plan distributiorydur taxable income in the year in which you nee¢he distribution. The tax

treatment may also depend on your age when yoiveettee distribution. Certain distributions made/tu when you are under age 59 1/2
could be subject to an additional 10% tax.
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You will not be taxed on distributions of your Rat@1(k) deferrals. In addition, a distribution bétearnings on the Roth 401(k) deferrals
will not be subject to tax if the distribution is'qualified distribution.” A "qualified distributia’ is one that is made after you have attained
age 59 1/2 or is made on account of your deattisabdity. In addition, in order to be a "qualifiglistribution," the distribution cannot be
made prior to the expiration of a 5-year partidigaperiod. The 5-year participation period is Higear period beginning on the calendar
year in which you first make a Roth 401(k) defetcabur Plan (or to another 401(k) plan or 403(bhpf such amount was rolled over

into this Plan) and ending on the last day of tleredar year that is 5 years later.

Qualified reservist distributions. If you: (i) are a reservist or National Guardsm@hwere/are called to active duty after Septenmtikr
2001; and (iii) were/are called to duty for at IEB80 days or for an indefinite period, you mayetakdistribution of your elective deferrals
under the Plan while you are on active duty, relgasdof your age. The 10% premature distributiamagtg tax, normally applicable to
Plan distributions made before you reach age 59wiilPnot apply to the distribution. You also megpay the distribution to an IRA,
without limiting amounts you otherwise could cohbtrie to the IRA, provided you make the repaymethiwi2 years following your
completion of active duty.

Can | elect a rollover to reduce or defer tax on mylistribution?

Rollover or Direct Transfer. You may reduce, or defer entirely, the tax due @urydistribution through use of one of the follogin
methods:

(@) 60-day rollover. You may roll over all or a portion of the distriiman to an Individual Retirement Account or AnnuftiRA) or
another employer retirement plan willing to acddyet rollover. This will result in no tax being duetil you begin withdrawing funds
from the IRA or other qualified employer plan. Tiodlover of the distribution, however, MUST be mauii¢hin strict time frames
(normally, within 60 days after you receive youstdbution). Under certain circumstances, all @ogtion of a distribution (such as a
hardship distribution) may not qualify for this lmler treatment. In addition, most distributiondl e subject to mandatory federal
income tax withholding at a rate of 20%. This wétiuce the amount you actually receive. For ttasaa, if you wish to roll over all
or a portion of your distribution amount, then thiect rollover option described in paragraph (lplv would be the better choice.

(b) Direct rollover. For most distributions, you may request that aditransfer (sometimes referred to as a direkiver) of all or
a portion of a distribution be made to either agiilual Retirement Account or Annuity (IRA) or aher employer retirement plan
willing to accept the transfer (See the questiditled "What are the In-Plan Roth Rollover Conttibas?" for special rules on In-
Plan Roth Rollovers). A direct transfer will genlgraesult in no tax being due (unless you roll{e® accounts directly to a Roth
IRA) until you withdraw funds from the IRA or othemployer plan. Like the rollover, under certaircemstances all or a portion of
the amount to be distributed may not qualify fas ttiirect transfer. If you elect to actually reeethe distribution rather than request
a direct transfer, then in most cases 20% of thgibiution amount will be withheld for federal inoe tax purposes.

Automatic IRA Rollover of Certain Account Balances

If a mandatory distribution is being made to yotobe the later of age 62 or Normal Retirement Age gour vested account balance does
not exceed $5,000 (disregarding any rollover cbation), the Plan will distribute your vested portiin a single lump-sum payment in
cash. However, you may elect whether to receivaligteibution or to roll over the distribution tma@ther retirement plan such as an
individual retirement account ("IRA"). At the tinué your termination of employment, the Plan Admirasor will provide you with

further information regarding your distribution htg. If the amount of the distribution exceeds 8@,(ncluding any rollover contribution)
and you do not elect either to receive or to refirathe distribution, the Plan automatically wallrover the distribution to an IRA. The
IRA provider will invest the rollover funds in apgg of investment designed to preserve principaltaqmovide a reasonable rate of return
and liquidity (e.g., an interest-bearing accourtedificate of deposit or a money market fund)e TRA provider will charge your account
for any expenses associated with the establisharehimaintenance of the IRA and with the IRA investis. In addition, your beneficiary
designation under the Plan, if any, will not apalythe rollover IRA. The IRA's terms will contrai establishing a designated beneficiary
under the IRA. You may transfer the IRA funds tg ather IRA you choose. You may contact the Plam#uiistrator at the address and
telephone number indicated in this SPD for furihérmation regarding the Plan's automatic rollopesvisions, the IRA provider and the
fees and charges associated with the IRA.

Tax Notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELGIBLE ROLLOVER DISTRIBUTION, THE PLAN
ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE
RULES WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORBLE TAX TREATMENT ARE VERY COMPLEX. YOU
SHOULD CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MKING A CHOICE.

ARTICLE X
LOANS

Is it possible to borrow money from the Plan?

Yes. Loans are permitted in accordance with tha Béan Policy. If you wish to receive a copy of thman Policy, please contact the Plan
Administrator.
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ARTICLE XI
PROTECTED BENEFITS AND CLAIMS PROCEDURES

Are my benefits protected?

As a general rule, your interest in your accoumtiuiding your "vested interest," may not be aliedaiThis means that your interest may
not be sold, used as collateral for a loan (othen for a Plan loan), given away or otherwise fiernad (except at death to your
beneficiary). In addition, your creditors (otheaththe IRS) may not attach, garnish or otherwiserfiere with your benefits under the
Plan.

Are there any exceptions to the general rule?

There are three exceptions to this general rule.Alan Administrator must honor a qualified donweglations order (QDRO). A QDRO
is defined as a decree or order issued by a doairobligates you to pay child support or alimomyotherwise allocates a portion of your
assets in the Plan to your spouse, former spob#dren or other dependents. If a QDRO is receiwgthe Plan Administrator, all or a
portion of your benefits may be used to satisfy tidigation. The Plan Administrator will determittes validity of any domestic relations
order received. You and your beneficiaries caninlitam the Plan Administrator, without charge,apy of the procedure used by the
Plan Administrator to determine whether a qualifieanestic relations order is valid.

The second exception applies if you are involveithwie Plan's operation. If you are found liabledoy action that adversely affects the
Plan, the Plan Administrator can offset your berdfy the amount that you are ordered or requiyea @ourt to pay the Plan. All or a
portion of your benefits may be used to satisfy sungh obligation to the Plan.

The last exception applies to Federal tax leviesjadgments. The Federal government is able toyoseinterest in the Plan to enforce a
Federal tax levy and to collect a judgment resglfiom an unpaid tax assessment.

Can the Employer amend the Plan?

The Employer has the right to amend the Plan atiarg: In no event, however, will any amendmenhatize or permit any part of the
Plan assets to be used for purposes other thaxthesive benefit of participants or their benefizés. Additionally, no amendment will
cause any reduction in the amount credited to gooount.

What happens if the Plan is discontinued or terminted?

Although the Employer intends to maintain the Riatefinitely, the Employer reserves the right torimate the Plan at any time. Upon
termination, no further contributions will be madethe Plan and all amounts credited to your actsowill become 100% vested. The
Employer will direct the distribution of your acauts in a manner permitted by the Plan as soonaasigable. You will be notified if the
Plan is terminated.

How do | submit a claim for Plan benefits?

You may file a claim for benefits by submitting aitten request for benefits to the Plan Adminisiralou should contact the Plan
Administrator to see if there is an applicablerilisition form that must be used. If no specificnfiois required or available, then your
written request for a distribution will be considdra claim for benefits. In the case of a claimdigability benefits, if disability is
determined by the Plan Administrator (rather thamIbhird party such as the Social Security Adntiaison), then you must also include
with your claim sufficient evidence to enable tharPAdministrator to make a determination on whetfoal are disabled.

Decisions on the claim will be made within a readula period of time appropriate to the circumstantays" means calendar days. If
the Plan Administrator determines the claim isdsatiien you will receive a statement describingaim®unt of benefit, the method or
methods of payment, the timing of distributions atiter information relevant to the payment of tieadfit.

For purposes of the claims procedures describenhbéyou" refers to you, your authorized represtwta or anyone else entitled to
benefits under the Plan (such as a beneficiargodument, record, or other information will be ddesed relevant to a claim if it:

¢ was relied upon in making the benefit determimgtio

e was submitted, considered, or generated in theseamf making the benefit determination, withogamel to whether it was
relied upon in making the benefit determination;

« demonstrated compliance with the administratieeesses and safeguards designed to ensure amifydhet benefit
determinations are made in accordance with Planrdents and Plan provisions have been applied densdiswith respect to all
claimants; or

«  constituted a statement of policy or guidance wépect to the Plan concerning the denied tredtomion or benefit.
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The Plan may offer additional voluntary appeal andiandatory arbitration procedures other thanelescribed below. If applicable, the
Plan will not assert that you failed to exhaust mistrative remedies for failure to use the voluptarocedures, any statute of limitations
or other defense based on timeliness is tollechdutie time a voluntary appeal is pending; andrthentary process is available only
after exhaustion of the appeals process descnbtds section. If mandatory arbitration is offetadthe Plan, the arbitration must be
conducted instead of the appeal process describibisisection, and you are not precluded fromlehging the decision under ERISA
8501(a) or other applicable law.

What if my benefits are denied?

Your request for Plan benefits will be consideradadm for Plan benefits, and it will be subjecttéull and fair review. If your claim is
wholly or partially denied, the Plan Administrateill provide you with a written or electronic natiation of the Plan's adverse
determination. This written or electronic notificat must be provided to you within a reasonabléoglenf time, but not later than 90 days
(except as provided below for disability claimseathe receipt of your claim by the Plan Admirasbr, unless the Plan Administrator
determines that special circumstances require tmsion of time for processing your claim. If tHaPAdministrator determines that an
extension of time for processing is required, writhotice of the extension will be furnished to ywior to the termination of the initial
90-day period. In no event will such extension exta period of 90 days from the end of such ingi&xiod. The extension notice will
indicate the special circumstances requiring aaresion of time and the date by which the Plan esgecrender the benefit
determination.

In the case of a claim for disability benefitsdi$ability is determined by the Plan Administra@@ther than a third party such as the
Social Security Administration), then instead of tbove, the initial claim must be resolved withthdays of receipt by the Plan. A Plan
may, however, extend this decision-making periacafoadditional 30 days for reasons beyond therabaot the Plan. The Plan will notify
you of the extension prior to the end of the 45-gasiod. If, after extending the time period fdirat period of 30 days, the Plan
Administrator determines that it will still be udapfor reasons beyond the control of the Plamaie a decision within the extension
period, the Plan may extend decision making fazasd 30-day period. Appropriate notice will bevpded to you before the end of the
first 45 days and again before the end of eachematiog 30-day period. This notice will explain tieumstances requiring the extension
and the date the Plan Administrator expects togeadiecision. It will explain the standards onchkhéntitiement to the benefits is based,
the unresolved issues that prevent a decisiorgdtgional issues that prevent a decision, andtlitional information needed to resolve
the issues. You will have 45 days from the dateeogipt of the Plan Administrator's notice to pd&vthe information required.

If the Plan Administrator determines that all ortp the claim should be denied (an "adverse hedefermination"), it will provide a
notice of its decision in written or electronicfioexplaining your appeal rights. An "adverse berdegtermination” also includes a
rescission, which is a retroactive cancellatioteomination of entitlement to disability benefifhie notice will be provided in a culturally
and linguistically appropriate manner and will stat

(@) The specific reason or reasons for the adwdesErmination.

(b) Reference to the specific Plan provisions oictvithe determination was based.

(c) A description of any additional material oranmhation necessary for you to perfect the claim améxplanation of why such
material or information is necessary.

(d) A description of the Plan's review proceduned tne time limits applicable to such procedurdss Will include a statement of
your right to bring a civil action under section2%8) of ERISA following an adverse benefit deteration on review.

(e) Inthe case of a claim for disability benefifgisability is determined by the Plan Adminigtra(rather than a third party such as
the Social Security Administration, then the follog additional information will be provided:

(i) A discussion of the decision, including an exption of the basis for disagreeing with or ndibfeing:

«  The views you presented to the Plan of health pafessionals treating the claimant and vocatipnafessionals who
evaluated you;

«  The views of medical or vocational experts whabé@e was obtained on behalf of the Plan in conaratith an
adverse benefit determination, without regard tetivar the advice was relied upon in making the fitethetermination; or

¢ Adisability determination made by the Social S#@giAdministration and presented by you to therPla

(i) Either the internal rules, guidelines, prott&s@r other similar criteria relied upon to makdedermination, or a statement
that such rules, guidelines, protocols, or othiéeiga do not exist.
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(i) If the adverse benefit determination is baseda medical necessity or experimental treatmedtoa investigational
treatment or similar exclusion or limit, an explaoa of the scientific or clinical judgment for tlietermination, applying the
terms of the Plan to your medical circumstancethisfis not practical, a statement will be inclddleat such explanation will be
provided to you free of charge, upon request.

(iv) A statement that you are entitled to receiyeon request and free of charge, reasonable att;esmsd copies of, all
documents, records, and other information reletaitie claim.

If your claim has been denied, and you want to subour claim for review, you must follow the clasmeview procedure in the next
question.

What is the claims review procedure?
Upon the denial of your claim for benefits, you nfiggy your claim for review, in writing, with thel&@ Administrator.

(&) YOU MUST FILE THE CLAIM FOR REVIEW NO LATER THA 60 DAYS (EXCEPT AS PROVIDED BELOW FOR
DISABILITY CLAIMS) AFTER YOU HAVE RECEIVED WRITTENNOTIFICATION OF THE DENIAL OF YOUR CLAIM
FOR BENEFITS.

IF YOUR CLAIM IS FOR DISABILITY BENEFITS AND DISABLITY IS DETERMINED BY THE PLAN ADMINISTRATOR
(RATHER THAN A THIRD PARTY SUCH AS THE SOCIAL SECURY ADMINISTRATION), THEN INSTEAD OF THE
ABOVE, YOU MUST FILE THE CLAIM FOR REVIEW NOT LATERTHAN 180 DAYS FOLLOWING RECEIPT OF
NOTIFICATION OF AN ADVERSE BENEFIT DETERMINATION.N THE CASE OF AN ADVERSE BENEFIT
DETERMINATION REGARDING A RESCISSION OF COVERAGE,OU MUST REQUEST A REVIEW WITHIN 90 DAYS OF
THE NOTICE.

(b) You may submit written comments, documentspmas, and other information relating to your cldonbenefits.

(c) You will be provided, upon request and freelwdrge, reasonable access to, and copies of,@lhtknts, records, and other
information relevant to your claim for benefits.

(d) Your claim for review must be given a full afair review. This review will take into account atbmments, documents, records,
and other information submitted by you relatingéair claim, without regard to whether such inforimatwas submitted or
considered in the initial benefit determination.

In addition to the claims review procedure abolgour claim is for disability benefits and disatyilis determined by the Plan
Administrator (rather than a third party such as$tocial Security Administration), then:

(@) Your claim will be reviewed without deferencethe initial adverse benefit determination andrthaéew will be conducted by
an appropriate named fiduciary of the Plan wheeigher the individual who made the adverse bedefiermination that is the
subject of the appeal, nor the subordinate of sudifvidual.

(b) If the initial adverse benefit determinationsA@ased on a medical judgment, including deternanatwith regard to whether a
particular treatment, drug, or other item is expental, investigational, or not medically necessargppropriate, the fiduciary will
consult with a health care professional who watheeiinvolved in or subordinate to the person wteaenthe original benefit
determination. This health care professional waléa appropriate training and experience in the fiélmedicine involved in the
medical judgment. Additionally, medical or vocatidexperts whose advice was obtained on behalfeoPtan in connection with the
initial determination will be identified.

(c) Any medical or vocational experts whose advies obtained on behalf of the Plan in connectiah wour adverse benefit
determination will be identified, without regardwinether the advice was relied upon in making #eefit determination.

(d) If the Plan considers, relies upon or creatgsreew or additional evidence during the reviewhaf adverse benefit
determination, the Plan will provide such new oditidnal evidence to you, free of charge, as sapassible and sufficiently in
advance of the time within which a determinatiorreview is required to allow you time to respond.

(e) Before the Plan issues an adverse benefitrdigtation on review that is based on a new or aaluti rationale, the Plan

Administrator must provide you with a copy of tlaionale at no cost to you. The rationale mustrogiged as soon as possible and
sufficiently in advance of the time within whicHiaal determination on appeal is required to allgw time to respond.
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The Plan Administrator will provide you with writteor electronic notification of the Plan's bendBtermination on review. The Plan
Administrator must provide you with notification tifis denial within 60 days (45 days with respeatlaims relating to the determination
of disability benefits) after the Plan Administrasareceipt of your written claim for review, undethe Plan Administrator determines that
special circumstances require an extension of iimprocessing your claim. In such a case, you beélhotified, before the end of the
initial review period, of the special circumstanceguiring the extension and the date a decisiexpected. If an extension is provided,
the Plan Administrator must notify you of the dataration on review no later than 120 days (or 9¥sdaith respect to claims relating to
the determination of disability benefits).

The Plan Administrator will provide written or eteanic notification to you in a culturally and lingstically appropriate manner. If the
initial adverse benefit determination is upheldreview, the notice will include:

(@) The specific reason or reasons for the adwesErmination.
(b) Reference to the specific Plan provisions oictvithe benefit determination was based.

(c) A statement that you are entitled to receiymrurequest and free of charge, reasonable aaemsd copies of, all documents,
records, and other information relevant to youineléor benefits.

(d) Inthe case of a claim for disability benefifgjisability is determined by the Plan Adminigtra(rather than a third party such as
the Social Security Administration):

(i) Either the specific internal rules, guidelinpsptocols, or other similar criteria relied up@mtake the determination, or a
statement that such rules, guidelines, protocolstiteria do not exist.

(ii) If the adverse benefit determination is basada medical necessity or experimental treatmetoainvestigational
treatment or similar exclusion or limit, an explaoa of the scientific or clinical judgment for tlietermination, applying the
terms of the Plan to your medical circumstancéshis is not practical, a statement will be inaddhat such explanation will be
provided to you free of charge, upon request.

(iif) A statement of your right to bring a civil taan under section 502(a) of ERISA and, if the Htaposes a contractual
limitations period that applies to your right torgy such an action, a statement to that effect viricludes the calendar date on
which such limitation expires on the claim.

If the Plan offers voluntary appeal proceduresgscdption of those procedures and your right taiobsufficient information
about those procedures upon request to enableoymake an informed decision about whether to sutorstich voluntary
appeal. These procedures will include a descrigifoyour right to representation, the process éeaing the decision maker
and the circumstances, if any, that may affecirnigartiality of the decision maker. No fees or sostll be imposed on you as
part of the voluntary appeal. A decision whetheunge the voluntary appeal process will have nacefia your rights to any
other Plan benefits.

(iv) A discussion of the decision, including an kxgation of the basis for disagreeing with or radofving:

« the views presented by the claimant to the Pldreafth care professionals treating you and voeatiprofessionals
who evaluated you;

« the views of medical or vocational experts whabéae was obtained on behalf of the Plan in coriapatith an
adverse benefit determination, without regard tetiver the advice was relied upon in making the fitethetermination; or

« adisability determination made by the Social Siggcéhdministration and presented by you to therPla

If you have a claim for benefits which is denidtkrt you may file suit in a state or Federal cdddwever, in order to do so, you must file
the suit no later than 180 days after the datb@Plan Administrator's final determination denyygir claim.

What are my rights as a Plan participant?

As a participant in the Plan you are entitled tdaie rights and protections under the Employeer&®sent Income Security Act of 1974
(ERISA). ERISA provides that all Plan participaats entitled to:

(@) Examine, without charge, at the Plan Admintsi'a office and at other specified locationsdaltuments governing the Plan,
including collective bargaining agreements andriasce contracts, if any, and a copy of the latestial report (Form 5500 Series)
filed by the Plan with the U.S. Department of Labad available at the Public Disclosure Room ofEh#loyee Benefits Security
Administration.
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(b) Obtain, upon written request to the Plan Adstiaitor, copies of documents governing the operaifdhe Plan, including
collective bargaining agreements and insuranceactst if any, and copies of the latest annualntgjf@rm 5500 Series) and
updated summary plan description. The Plan Admiatist may make a reasonable charge for the copies.

(c) Receive a summary of the Plan's annual finaneport. The Plan Administrator is required by lnfurnish each participant
with a copy of this summary annual report.

In addition to creating rights for Plan participgnERISA imposes duties upon the people who aporsible for the operation of the Plan.
The people who operate your Plan, called “fiduesrof the Plan, have a duty to do so prudentlyiaribe interest of you and other Plan
participants and beneficiaries. No one, includimg Employer or any other person, may fire you beowise discriminate against you in
any way to prevent you from obtaining a pensionreffienr exercising your rights under ERISA.

If your claim for a pension benefit is denied anaged, in whole or in part, you have a right to wnehy this was done, to obtain copies of
documents relating to the decision without chasagel to appeal any denial, all within certain timbedules.

Under ERISA, there are steps you can take to eafine above rights. For instance, if you requestpy of Plan documents or the latest
annual report from the Plan and do not receive thvithiin 30 days, you may file suit in a Federal toln such a case, the court may
require the Plan Administrator to provide the miatsrand pay you up to $110.00 a day until youixecthe materials, unless the materials
were not sent because of reasons beyond the coftted Plan Administrator.

If you have a claim for benefits which is deniedgored, in whole or in part, you may file suitarstate or Federal court. In addition, if
you disagree with the Plan's decision or lack thiecencerning the qualified status of a domestiatiens order or a medical child support
order, you may file suit in Federal court. You aodir beneficiaries can obtain, without charge, jgyoaf the Plan's QDRO procedures
from the Plan Administrator.

If it should happen that the Plan's fiduciariesusésthe Plan's money, or if you are discriminagairest for asserting your rights, you may
seek assistance from the U.S. Department of Lalsgou may file suit in a Federal court. The couiit decide who should pay court
costs and legal fees. If you are successful, thiet coay order the person you have sued to pay ttaste and fees. If you lose, the court
may order you to pay these costs and fees, for pbeiin finds your claim is frivolous.

What can | do if | have questions or my rights areviolated?

If you have any questions about the Plan, you shoohtact the Plan Administrator. If you have amgstions about this statement or
about your rights under ERISA, or if you need dasise in obtaining documents from the Plan Admiatst, you should contact the
nearest office of the Employee Benefits Securitynikdstration, U.S. Department of Labor, listedlie telephone directory or the
Division of Technical Assistance and Inquiries, BEoype Benefits Security Administration, U.S. Depaght of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20210. You may albtain certain publications about your rights aesponsibilities under ERISA by
calling the publications hotline of the EmployeenB#ts Security Administration.

ARTICLE XII
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information which you magd to know about the Plan. This information heenbsummarized for you in this
Article.

Plan Name

The full name of the Plan is Healthcare Informatioi Management Systems Society 401(k) Plan.

Plan Number

The Employer has assigned Plan Number 001 to yiaur. P

Plan Effective Dates

This Plan was originally effective on January 191.9The amended and restated provisions of theli@eome effective on July 1, 2022.
Other Plan Information

Valuations of the Plan assets are made annualthetast day of the Plan Year. The Plan Administratso may require more frequent
valuations.

The Plan's records are maintained on a twelve-mpatiod of time. This is known as the Plan Yeare Pian Year ends on December
31st.
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The Plan will be governed by the laws of the stditthe Employer's principal place of business mdktent not governed by federal law.

Benefits provided by the Plan are NOT insured leyRension Benefit Guaranty Corporation (PBGC) ufiitéx IV of the Employee
Retirement Income Security Act of 1974 becausartbgrance provisions under ERISA are not applic&bbhis type of Plan.

Service of legal process may be made upon the Bmpl8ervice of legal process may also be made tigoifirustee or Plan
Administrator.

Employer Information
The Employer's name, address, business telephanieanand identification number are:

Healthcare Information and Management Systems §ocie
350 North Orleans Street, Suite S10000

Chicago, lllinois 60654

(312) 664-4467

36-3906745

The Plan allows other employers to adopt its piows Other Employers who have adopted the pravisaf the Plan are:

HIMSS Media LLC
57-1148916

Healthbox Operations, LLC
47-2440617

Accelerate OpCo, LLC
85-3929260

Plan Administrator Information

The Plan Administrator is responsible for the daygdéy administration and operation of the Plan.&@mple, the Plan Administrator
maintains the Plan records, including your accdnfiormation, provides you with the forms you neec¢omplete for Plan participation,
and directs the payment of your account at theggpfate time. The Plan Administrator will also allgou to review the formal Plan
document and certain other materials related téthp. If you have any questions about the Plaroor participation, you should contact
the Plan Administrator. The Plan Administrator naggignate other parties to perform some dutieseoPian Administrator.

The Plan Administrator has the complete powertsrsole discretion, to determine all questionsragigh connection with the
administration, interpretation, and applicatiorited Plan (and any related documents and underpafigies). Any such determination by
the Plan Administrator is conclusive and bindingmall persons.

The name, address and business telephone numther Bfan's Administrator are:

Healthcare Information and Management Systems §ocie
350 North Orleans Street, Suite S10000

Chicago, lllinois 60654

(312) 664-4467

Plan Trustee Information and Plan Funding Medium

All money that is contributed to the Plan is helditrust fund. The Trustee is responsible forstifekeeping of the trust fund and must
hold and invest Plan assets (unless the investoierstsets is subject to Participant or other divagtin a prudent manner and in the best
interest of you and your beneficiaries. The trusitf established by the Plan's Trustee(s) will leeftinding medium used for the
accumulation of assets from which benefits willdigributed. While all the Plan assets are held trust fund, the Plan Administrator
separately accounts for each Participant's intaneabke Plan. If there is more than one Trusteey thill collectively be referred to as
Trustee throughout this Summary Plan Description.
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The Plan's Trustee is:

Great-West Trust Company, LLC

The contact information for the Plan's Trustee is:

8515 East Orchard Road
Greenwood Village, Colorado 80111
Telephone: (877) 694-4015
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LEGACY PLAN SUBACCOUNTS SUBJECT TO SPECIAL SPOUSAL CONSENT RULES

The plan has one or more legacy plan subaccoustsite subject to special spousal consent rulespln administrator can
inform you if your account includes one of thesbaacount(s). If your account has a subaccounighatbject to these special
spousal consent rules, the following questiongare or replace information in the SPD with resgedhat subaccount.

DISTRIBUTIONS PRIOR TO TERMINATION OF EMPLOYMENT

Can | withdraw money from my account while working?

Annuity waiver. If you wish to receive any in-service distributisam the Plan in a single payment from your act¢pyou
(and your spouse, if married) must first waive dnauity form of payment.

DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT
In what method and form will my benefits be paid to me?
Mandatory annuity distribution (subject to waiver)

This plan provides that the mandatory form of biénefder the plan is an annuity ("qualified annt)itynless you elect to waive
the qualified annuity. This section describes thalifjed annuity payable during your lifetime amdybur surviving spouse if
any. See "Mandatory annuity benefit/subject to ediwnder "Distributions Upon Death" below for asdeption of the

qualified annuity benefit which applies (unlesswedl) if you are married and die before you staret®ive your lifetime
qualified annuity payments. If the qualified angwapplies, the Plan Administrator will use your @aot balance to purchase the
qualified annuity from an insurance company. THenRlan will distribute the qualified annuity catt to you and you will
receive payments in accordance with the contrabiemyou are entitled to receive a distribution fribv Plan, the Plan
Administrator will provide you with a detailed explation of the special rules that apply to thditife qualified annuity and
regarding the waiver of the annuity. See "May tebnother distribution method?" below as to wanfethe qualified annuity
and election of an alternative distribution method.

If you are married on the date your benefits areggin, you will automatically receive a joint ab@0% survivor annuity, unless
you and your spouse waive the annuity and eleeltamative form of payment. This means that yollnecteive payments for
your life, and after your death, your surviving spe will receive a monthly benefit for the remaindehis or her life equal to
100% of the benefit you were receiving at the tohgour death. You may elect a joint and 50% swwiannuity instead of the
standard joint and 100% survivor annuity. You sbadnsult an advisor before making such election.

If you are not married on the date your benefitstarbegin, you will automatically receive a lifenaiity, unless you waive the
qualified annuity and elect an alternative fornpafment. This means you will receive payments $dioag as you live.

However, regardless of your marital status, if yeested account balance does not exceed $5,000ydle vested account
balance will be distributed to you in a single lusym payment in cash and you will not receive thaliied annuity.

May | elect another distribution method?

Waiver of annuity. If your vested benefit in the Plan exceeds $5,8®h when you are about to receive any distriloytioe
Plan Administrator will explain the joint and swer annuity or the life annuity to you in greatextail. You will be given the
option of waiving the joint and survivor annuity thie life annuity form of payment during the 180¢qteeriod before the annuity
is to begin. IF YOU ARE MARRIED YOUR SPOUSE MUSTREVOCABLY CONSENT IN WRITING TO THE WAIVER

IN THE PRESENCE OF A NOTARY OR A PLAN REPRESENTATEYYou may revoke any waiver. The Plan Administrato
will provide you with forms to make these electio8ce your spouse participates in these elegtigmsmust immediately
inform the Plan Administrator of any change in ymarital status.

Other distribution method. If your vested account balance exceeds $5,000fgod and your spouse elect not to take a joint
and survivor annuity, or if you are not married whgur benefits are scheduled to begin and hawtegleot to take a life
annuity, you may elect to receive distribution ofiy account balance under any alternative methedtan provides as
described above.



DISTRIBUTIONS UPON DEATH
What happensif | diewhileworking for the Employer?

If you die while still employed by the Employerethyour vested account balance will be used toigeoyour beneficiary with a
death benefit. The death benefit may consist at legoart of distribution of a life annuity to yosurviving spouse if you are
married and your spouse survives your death. Amaneing vested amount in your account will be distied to your
beneficiary.

Who isthe beneficiary of my death benefit?

You may designate a beneficiary of your Plan actouara form provided to you for this purpose by ffan Administrator. If
you do not designate a beneficiary, your accouhtbeidistributed as described below under "No fieiay designation.” If
you are married, your spouse has certain rightise@eath benefit. You should immediately repoyt @mange in your marital
status to the Plan Administrator.

Married Participant. If you are married at the time of your death, yspouse will be the beneficiary and receive a €jedli
annuity consisting of 50% of the death benefit. A@maining amount of your death benefit which is payable to your spouse
as a qualified annuity will be paid to your benigdig (which may be your spouse). You may desigaaten-spouse beneficiary
as to the portion of your account not payable g@sadified annuity without your spouse's consenty ®U WISH TO WAIVE
THE QUALIFIED ANNUITY BENEFIT YOUR SPOUSE MUST IRREOCABLY CONSENT TO WAIVE THE ANNUITY
AND TO YOUR DESIGNATION OF ANY NON-SPOUSE BENEFICRY. YOUR SPOUSE'S CONSENT MUST BE IN
WRITING, BE WITNESSED BY A NOTARY OR A PLAN REPRESHATIVE AND ACKNOWLEDGE THE SPECIFIC
NON-SPOUSE BENEFICIARY.

Changesto designation.

If, with spousal consent as required, you havegiheéed someone other than your spouse as bengficidrnow wish to change
your designation, see the Plan Administrator fdaitie In addition, you may elect a beneficiaryestthan your spouse without
your spouse's consent if your spouse cannot béelbca

Divor ce. A divorce decree automatically revokes your dedignaof your spouse or former spouse as your beiagfi under the
Plan unless a Qualified Domestic Relations Ordevides otherwise. You should complete a form to enakew beneficiary
designation if a divorce decree is issued. Se®klwe Administrator for details if you think you mbhg affected by this
provision.

Unmarried Participant. If you are not married, you may designate a berefi of your choosing.
How will the death benefit be paid to my beneficiary?

Mandatory annuity distribution/subject to waiver. If you are married at the time of your death, Rt@n will provide a
qualified annuity benefit to your spouse if he/shevives your death, except as otherwise deschibéav. If the death benefit
payable to your spouse does not exceed $5,000thkdrenefit may only be paid as a lump-sum. Ifdbath benefit exceeds
$5,000, the death benefit will be paid in the fafa qualified annuity, unless you and your spomaie the qualified annuity.
If the qualified annuity applies, the Plan will phase, using 50% of your account, an annuity conmaviding for payments
over the life of your spouse. The size of the miynplayments will depend on the value of your vestecount at the time of
your death.

Waiver of annuity. You and your spouse may waive the qualified agrfoitm of distribution. Generally, the period dugin
which you and your spouse may waive the annuityrisegs of the first day of the Plan Year in whicluyeach age 35 and ends
when you die. The Plan Administrator must provide with a detailed explanation of the annuity. Téiplanation must
generally be given to you during the period of tineginning on the first day of the Plan Year inebhyou will reach age 32 and
ending on the first day of the Plan Year in whiduyeach age 35. It is important that you inform Bdan Administrator when
you reach age 32 so that you may receive thisrimdgion.

Under a special rule, you and your spouse may waeeurvivor annuity form of payment any time efgou turn age 35.
However, any waiver will become invalid at the reghg of the Plan Year in which you turn age 35] gou and your spouse
will be required to make another waiver.



As to all or any portion of your account to whitte tqualified annuity does not apply (including hesmyou are not married,
you elect to waive the qualified annuity or the @ityndoes not apply to all of your account) younéficiary may elect an
alternative method of payment as described abogerdiMethod/form of distribution.”

What happensif | terminate employment, commence payments and then die beforereceiving all of my benefits?

If you are married at the time of death, the fofrpayment will be a life annuity to your survivisgouse as described above
under "Mandatory annuity distribution (subject taiver)," unless you and your spouse had waivedtiadified annuity. In the
event you had waived the qualified annuity, youndfeiary will be entitled to your remaining vestietierest in the Plan at the

time of your death. See the Plan Administratomfimre information regarding the timing and methog@ayments that apply to
your beneficiary.
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